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Eric Howes Career Timeline role



small studio, ad agency, marketing departments, freelance  

2014

retail/grocery

human resources / information systems

small agency / corporate

education

Today25 years ago

creative staffing

education

arts, academia, healthcare, non-profit, small and medium-sized business
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“Electronic equipment replaces neither eyes, hands, nor heart.”
— Wolfgang Weingart



“Typography has one plain duty before it 
and that is to convey information in writing. 
No argument or consideration can absolve 
typography from this duty.

Emil Ruder

By Willi Heidelbach, CC BY 2.5, https://commons.wikimedia.org/w/index.php?curid=154912

Typography: A Manual of Design, 
1st ed., 1967 by Emil Ruder



proportions

Series of type sizes, in points, based on a Fibonacci sequence:

The proportion between any two numbers 
in a Fibonacci sequence approximates the 
proportion in a golden section. 

1:1.618

Basic sequence
5, 8, 13, 21, 34, 55

First and second 
sequence interlaced

Doubled
6, 10, 16, 26, 42, 68

Tripled 
6, 9, 15, 24, 39, 63

Quadrupled 
8, 12, 20, 32, 52, 84

e.g. 21:34 ≈ 1.618 

21 pt. 34 pt.



texture typing is not typesetting

Typewriters emphasize the immediacy of thought:  
getting the idea down without dressing it up.
 

Typewriter type is still the best 
expression of the informal voice. 

Imitating the formalities of typesetting in a letter is 
inappropriate because it suggests an undeserved 
permanence—the end of a discussion, not its continuation.
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What is our objective?
Who is our audience?
How do we effectively communicate?
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immunizations & comprehensive education:
	minimize the risk of disease and illness
 enhance your travel experience

	 official yellow fever immunization center available to travelers age 12 and older.



INTERNATIONAL 

TRAVEL 
CLINIC
a t  SINDECUSE  HEALTH CENTER

visit us online at

www.sindecuse.com/travel
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Call To Eligibility

Minimum Age RequirementWebsiteHealth Center Medical Director

Remarks

Location Building

Enhance your travels with our consulting service, including a personalized travel portfolio.

Sindecuse Health Center is your ticket to well-informed international travel preparation.

INTERNATIONAL TRAVELERS

(269) 387-3393 Open to the community

Age 12 and older

WESTERN MICHIGAN UNIVERSITY

Lisa Marshall, M.D. http://www.sindecuse.com/travel

Schedule an appointment

SINDECUSE HEALTH CENTER

Sindecuse Health Center 
International Travel Clinic 
is an official Yellow Fever 
Immunization Center.

Travel consultation 
appointments are most 
beneficial when scheduled
at least four to six weeks 
prior to departure date.
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WE HAVE
GENERIC PRODUCTS.

This is an advertisement for our generic products.

Generic Products are distributed by Sindecuse Health Center – Kalamazoo, MI 49008-5445. ©2010 Generic Health Products, Inc. All rights reserved. http://www.sindecuse.com



LIP BALM
GENERIC 

GENERIC HEALTH PRODUCTS, INC.

SPF 15
with cap

NET WT 0.15 oz (4.3g)
Distributed by Sindecuse Health Center – Kalamazoo, MI 49008-5445
©2010 Generic Health Products, Inc. All rights reserved. http://www.sindecuse.com

TYPICAL USES Helps prevent and temporarily protects dry, chapped,
and windburned lips. Also helps prevent sunburn. 

DIRECTIONS Remove cap and twist bottom. Apply balm to lips.

WARNINGS Discontinue use and ask a doctor if skin rash occurs, 
condition worsens or does not improve within 7 days.

QUESTIONS? Call Sindecuse Health Center at (269) 387-3287.

TW
IS

T 
BO

TT
OM

LE
SS

M
OR

E

BANDAGES
GENERIC 

GENERIC HEALTH PRODUCTS, INC.
in case

Distributed by Sindecuse Health Center – Kalamazoo, MI 49008-5445
©2010 Generic Health Products, Inc. All rights reserved. http://www.sindecuse.com

DIRECTIONS Remove exterior wrapper. Peel bandage from non-stick 
paper. Apply bandage to injury. Replace as needed.

HEALTH CARE Call Sindecuse Health Center at (269) 387-3287.





DOES THE FLU HAVE YOU SURROUNDED? 
YOUR BEST DEFENSE IS A FLU VACCINE.

influenza

vaccine

immune 
system

September 28
College of Aviation

10 a.m.–2 p.m.

September 30
Sindecuse Health Center 
Retirees/Emeriti

9 a.m.–2 p.m.

October 13
College of Health and  
Human Services

9 a.m.–2 p.m.

October 19
Bernhard Center

11 a.m.–4 p.m.

October 26
Parkview Campus

10 a.m.–2 p.m.

November 10
Student Recreation Center 
Health & Wellness Expo

10 a.m.–3 p.m.

sindecuse.com design: Dave Daniele art direction: Eric Howes

GET YOUR SHOT
If you want it, we’ve got it. A series of flu/meningitis clinics have been scheduled at the following places for your convenience. Just bring your WMU ID card.

Walk-in immunizations are available at Sindecuse Health Center, starting October 4.
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PORTLAND DESIGN  
IN THE 1960s: 
MARILYN HOLSINGER
WRITTEN BY Melissa Delzio 

Marvelous Marilyn. That’s 
what they called her at 
Portland’s influential 
freelancers collective, 
Studio 1030, where Marilyn 
Holsinger was the group’s 
only woman artist in 1960.

Marilyn was marvelous by all accounts, 
but also a serious career woman. She held 
11 design positions across 40 years and 
three states. She worked for ad agencies, 
newspapers and universities. Her clients 
included: Meier & Frank, Viewmaster, 
Revlon, the San Francisco Examiner, Oregon 
State University (OSU) and countless 
others. The references on her resume are 
a list of who’s who in the Portland design 
scene of that era. She was exuberant and 
stylish, athletic and a natural leader. She 
was cracking the glass ceiling just by 
showing up and doing her best work with 
grace. “I don’t remember her feeling like 
what she was doing was groundbreaking,” 
reflects her daughter Joan. “If anything 
she was just a woman before her time.”

DISCOVERING THE DRAWING 
BOARD AND THE SKI SLOPES

Marilyn was born and raised in Lincoln, 
Nebraska. Her family made the move to 
Portland in 1934 after Marilyn’s mother 
had seen a picture of Portland in Sunset 
Magazine. Marilyn (then 12 years old) 
was at first upset by the move, and her 

parents gave her a wire-haired terrier 
named Mugs to help her adapt. The 
family settled in NE Portland in the Sabin 
neighborhood and Marilyn attended 
Sabin School, then Grant High School.

In addition to the new pup, drawing also 
helped Marilyn transition to the Pacific 
Northwest. She was always drawing. Once 
in high school, she discovered a usefulness 
for her drawings: creating illustrations 
for her high school paper. Also in high 
school, she became a skier and was one 
of the first to ski at Timberline Lodge in 
1938. According to Joan, “One her favorite 
memories was piling in the back of a pick-
up truck to go to the snow in high school—
no seatbelt of course. They’d hike up in 
the snow (no chairlifts!) and ski down. No 
wonder she was always trim and fit then.”

Marilyn knew she wanted to be an artist, 
and her parents encouraged her, even 
as war broke out in Europe. Marilyn 
graduated from high school in 1940, 
with optimism, talent and a dream.

Marilyn had decided to attend the 
University of Oregon (UO) and major in 
drawing and painting. Now known by her 
nickname, Miki, Marilyn was described 
as vivacious, and exuded confidence 
with her Judy Garland-esqe haircut. Joan 
recalls that Marilyn’s father “…was very 
supportive of her attending UO. But one 
time she got quite tipsy at a holiday dance 
and threw up in the potted palm tree in 
the lobby of the Multnomah Hotel, today 
an Embassy Suites. ‘Never again’ he said, 
or he’d withdraw her college fund.” It 
is unknown if she actually heeded her 
father’s warning, but it is clear from her 
records that Marilyn didn’t let a good time 
get in the way of her studies, and vice versa.

She distinguished herself right 
away, becoming president of the 



THE COST OF  
BEING CREATIVE  
IN PORTLANDIA
WRITTEN BY Mahesh Raj Mohan

The creative economy is alive and 
well in Portland. Image Comics is 
moving its headquarters here! Artists 
have been coming to Portland for 
decades, and businesses offering 
creative services have thrived.

I classify my business in the marketing 
sphere, but the city’s creative energy is 
a major fuel source for writing, editing, 
and storytelling. Many other writers and 
designers are doing better financially than 
they were five or six years ago. Adding 
to the cool “creative economy vibes” is 
the arts tax, passed in 2012, that funds 
Portland public school arts programs.

All’s well, right? In some ways, yes. 
Portland’s art and design scene is 
indeed changing and evolving. And 
for the past several years, the Portland 
area has experienced a population 
explosion: rising 7% from 2010 to 2015, 
bringing our grand total to more than 
2 million people, according to Metro.

But there are growing pains. Metro noted 
in a separate report that Portland has a 
vacancy rate of 3%, the tightest in the 
country. The Independent Publishing 
Resource Center, which opened nearly 
20 years ago, announced it’s being 
forced to move following a 300% rent 
increase. The Contemporary Craft 
Museum also had to close recently.

The Independent Publishing Resource 
Center is an established business. It 
offers creatives the ability to make

art, zines, and graphic novels. It has 
accrued an impressive list of sponsors, 
and many Portland creatives attest 
to its indispensability in PDX.

So we may be growing by leaps and 
bounds, but what are we at risk of losing? 
How do we, as a community, balance the 
economic demands of a growing city with 
a desire to be an artistic destination?

THE PROBLEM IS RENT

The city and its surrounding environs 
are growing and changing, but it’s not 
always equitable. I’ll (badly) paraphrase 
Neo in The Matrix, “the problem is … rent.”

Rent increased 63% from 2006 to 2015. 
Portland Business Journal reported 
that rents increased by 14% between 
February and March of 2016 alone.

Landlords clearly wield tremendous power. 
Renters like the IPRC don’t have an equity 
stake where they rent–they rent the floors, 
walls, and door. The subject of my first 
interview for Strange Horizons, Steven 
Harper Piziks, put it so well recently on his 
blog: “I’ve never had a landlord install new 
windows for me so my heating bills would 
go down. And I’ve never in my life had a 
landlord who REDUCED my rent. It always 
went up. People who can’t get a mortgage 
are forced to pay rent at the whim of the 
landlord and never get anything back for 
it. People who can’t afford new windows 
are forced to pay higher heating bills. 
Meanwhile,  

someone who already has 
some money is able to 
save yet more money.”

I am empathic to that scenario, especially 
when it involves young creatives 

Photo: Joseph Greer
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WHAT DEFINES US

 + Do the right thing.

 + Be ethical.

 + Grow and develop.

 + Have fun. Laugh. Be Authentic. 

HANDBOOK 4Welcome to Mathys+Potestio (M+P or the Company). We value you as a 

member of our team and you are critical to our continued growth and success. 

M+P strives to maintain an entrepreneurial spirit where employees can drive 

their own success. This requires a true commitment to quality, an excellent 

work ethic, and a commitment to customer service to our company clients 

and our talent. You will be supported every step of the way with mentorship, 

guidance, and a healthy dose of humor. 

While this Handbook might appear a little dry and boring, it’s important 

information to have so that expectations are clear. We like to work that way. 

Total honesty. Total transparency. If you have a question about any policy or 

procedure, please ask for clarification. 

Be Authentic. 

WELCOME



Eric Howes

WMU Design Center

Recruitment 
Campaign

Poetry
Book

Annual
Report



Frostic School of Art
Graphic Design BFA Program

Application Deadline
February 23
https://frosticart.slideroom.com/#/Login

Review Scheduling
February 25–26
Call or email to schedule an interview.
269-387-2436 
dave.marlatt@wmich.edu

Applicant Reviews 
February 27–28
For more information, contact Nick Gauthier,
Director of Academic Advising
art-advising@wmich.edu



Frostic School of Art
Graphic Design BFA Program

Application Deadline
February 23
https://frosticart.slideroom.com/#/Login

Review Scheduling
February 25–26
Call or email to schedule an interview.
269-387-2436 
dave.marlatt@wmich.edu

Applicant Reviews 
February 27–28
For more information, contact Nick Gauthier,
Director of Academic Advising
art-advising@wmich.edu

STUDENT WORK



SPEAK 
UP

Design: Eric Howes

Frostic School of Art
Graphic Design BFA Program

Application Deadline
February 23
https://frosticart.slideroom.com/#/Login

Review Scheduling
February 25–26
Call or email to schedule an interview.
269-387-2436 
dave.marlatt@wmich.edu

Applicant Reviews 
February 27–28
For more information, contact Nick Gauthier,
Director of Academic Advising
art-advising@wmich.edu



NOVA showcases Cadman’s precision and restraint, pairing spare language with emotional 

depth. The poems balance intimacy and distance, often circling themes of loss and perception 

with quiet intensity rather than overt declaration.

 —Sample Text

Cadman’s NOVA stands out for its clarity and control—each line feels deliberate. The work 

leans into fragmentation and white space, inviting readers to slow down and engage with 

absence as much as presence.

 —Place Holder

In NOVA, Cadman crafts a meditative, almost crystalline lyricism. The poems resist excess, 

favoring subtle shifts in image and tone that accumulate into a resonant, lingering effect.

  

—More Words
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POEMS BY 
DANA JAY CADMAN

NOVA

NOVA showcases Cadman’s precision and restraint, pairing spare language with emotional 

depth. The poems balance intimacy and distance, often circling themes of loss and perception 

with quiet intensity rather than overt declaration.

 —Sample Text

Cadman’s NOVA stands out for its clarity and control—each line feels deliberate. The work 

leans into fragmentation and white space, inviting readers to slow down and engage with 

absence as much as presence.

 —Place Holder
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NIGHTMARES

My father returns to me after his death
He comes in red nightmares to flash warnings
Here tonight he paints the west wall bright green
And then he dies Another untrue funeral
And he’s saying not the destination but
The way Maybe I’m asleep again
Here in my sleep I know
How time ends and rewinds and ends
Undoes itself Un-dies itself How gentle the universe
Unfolding bends as paper and then extends
So so here he is undead again walking around
In the dream and he’s come to me to give me a secret
And in the next one he’s in that plain pine box
Then there he is
Running his cigarette under the kitchen faucet
It goes Sssst
 

MAPS

what are you looking for | i know
the way the cells spread | it’s a desperate

thing | we are also that lost and searching
to expand | our bodies destroy the places
we want for home | i roam this city earth

like a shape on a canvas of warm reds | once
he said he thought the dead turned into lamplights
and such | like stars | what god or ghost

did you find in the house | i am alone | dad said,
it isn’t the where that matters | it’s how
you go there | and now you’re gone 

1918



Overview The Design Center has been a unique 
and crucial component of the Graphic 
Design program for nearly 40 years. 
Operating as an embedded design 
studio, it engages students with real 
clients from WMU and the greater 
Kalamazoo community. Projects 
are selected based on educational 
merit, primarily through partnerships 
in the arts and nonprofit sectors.

Unlike programs with simulated studio 
experiences, professional practice is 
the curriculum, evolving with technology 
and present-day demands. Students 
participate in ongoing, collaborative 
projects supported by close mentorship 
and structured professional development.

With supervision from their Art 
Directors, Design Center interns manage 
timelines, respond to feedback, and 
provide high-quality work. They gain 
direct experience collaborating with 
clients, writers, and end-use vendors, 

while cultivating relationships with 
alumni mentors that strengthen and 
extend their professional network.
While it emphasizes applied practice, 
the Design Center maintains a strong 
commitment to experimentation and 
process, grounded in both traditional 
and digital media. This balance ensures 
that students develop both conceptual 
rigor and professional readiness. 

There is also a significant focus 
on teaching students the values of 
interpersonal communication skills, 
network and community building, and 
the drive to continue self-directed 
learning. In a communication-based 
career, knowing the value of establishing 
strong, meaningful connections with 
clients ensures thoughtful, agile and 
useful content for the client. Ultimately, 
students graduate with the confidence 
and sensitivity to address complex 
communication challenges within 
meaningful, real-world contexts.

Design Center
Fall 2025–Spring 2026 Report

WMU Frostic School of Art 

Monday–Friday
2:00–4:50 p.m.
3112 Richmond Center for Visual Arts

Paul Sizer, Interim Director 
Eric Howes, Interim Assistant Director

1 of 30

ART 5700 
ART 5710

Art Direction: Paul Sizer, Design: Hannah Johnston
The Design Center, Frostic School of Art, Western Michigan University

Nika Simovich Fisher is a multi-
disciplinary graphic designer, 

design strategist, and Assistant 
Professor at Parsons School  

of Design in New York. 
Nika also runs Labud,  

a design and  
development studio.

DESIGNING BELIEF

Nika Simovich Fisher’s visit is 
made possible with generous 

support from the Frostic 
School of Art Visiting Artists 
fund, and the WMU Visiting 

Scholars and Artists Program.

TUESDAY, FEBRUARY 17, 2026
5:30 PM

RICHMOND CENTER 
FOR THE VISUAL ARTS 

ROOM 2008

Learn how research and in-depth 
interviews can inform the creative 
process and how focusing on the 

most idiosyncratic aspect  
of a project can help build  

a clear narrative.

BRING JOY

Frostic School of Art
Graphic Design BFA Program

Application Deadline
February 23
https://frosticart.slideroom.com/#/Login

Review Scheduling
February 25–26
Call or email to schedule an interview.
269-387-2436 
dave.marlatt@wmich.edu

Applicant Reviews 
February 27–28
For more information, contact Nick Gauthier,
Director of Academic Advising
art-advising@wmich.edu

KALAMAZOO LITERACY COUNCIL
“Albert White Literacy Trail” Wayfinding/Signage Idea Session
December 3, 2025

MAPS

ALBERT WHITE 
LITERACY TRAIL

HEALTH & COMMUNITY
SERVICES DEPARTMENT
(ALBERT WHITE BUILDING)

KALAMAZOO 
LITERACY COUNCIL

GOODWILL INDUSTRIES 
OF SOUTHWEST MICHIGAN

DEPARTMENT OF
HEALTH AND 
HUMAN SERVICES

A
lcott St.

A
lcott St.

To Burdick St.

Reed St.
Reed St.

Bryant St.
Bryant St.

Portage Creek

To Burdick St.
To Portage St.

To Portage St.

LITERACY LANE

WaterRailroad

Albert White
Literacy Trail

Sidewalk

Road
Building

Parking



 15 of 30 The Design Center Fall 2025–Spring 2026Fall 2025

Irving S. Gilmore School of Music

American Bandmasters Association
Design for printed program for the 2026 
Bandmasters Association conference 
in Chicago, IL. This program shows the 
involvement of the WMU School of Music 
ensemble that participated in this year’s 
conference, and shows biographies and 
credentials of the student and faculty 
personnel involved. The program also 
shows the musical pieces performed for  
the conference by the WMU School of 
Music Concert Band.

Community Engagement

Dr. Scott Boerma 
Director of Bands, Professor of Music

The accompanying handout introduces new 
members of the American Bandmasters 
organization to the rest of the attendees at 
the national conference.

program & handout

Spring 2026

Natalie Cappon
Eric Howes

Flute
Sierra Staman, principal
Aleia Lenz, piccolo
Elizabeth-Ann Yates
Sophie Garcia
Sitora Aminova

Oboe
Jayce Porter, co-principal
Ava Terzulli, co-principal

Bassoon
Ian Christensen, principal
CeCe Smith

Clarinet
Canon Cochran, co-principal
Mady Johnson, co-principal
Steven Davenport 
Chloe Eash
Lyndsey Hall
Connor Johnson
Becca Kaul
Cadence Kirkham
Kalan Kostal
Madelyne Whitten 

Alto Saxophone
Morgen Tillema, principal
Hunter Perry

Tenor Saxophone
Soph Stetkiw
Kyla Dennis

Baritone Saxophone
Sarasa Irie

Trumpet
Adam Elmur, co-principal
Layla Michaels, co-principal
Brenden Sullivan
Connor Vance
William Male, co-principal
Kaleigh Urbani
Grahm Beickman
Kellen Muller
Connor Eldredge

Horn
Guinevere Diehl, principal
Thomas Rush
Holly Channells
Charley Heck
Robin Maiville
Hugo Sanchez
De’Cary Spuric
Sydney Brander

Trombone
Christopher Smith, principal
Rene Nohina
Owen McDowell
Sophie Maxwell

Bass Trombone
Gabi Stout
Anthony Berardi

Euphonium
Jeffrey Simpson, co-principal
Emmett Deur, co-principal
Celeste Hall

Tuba
Ryan Firchau, principal
Tim Dokter
Bishop Walker

Percussion
Elijah Bradley, principal
Izaac Beebee
Zander Collier
Ethan O’Hara
James Quinn
Aine Turpin

Double Bass
Melody Lebert

Piano
Luke Kritzman

Harp
Michael Maganuco

Conducting Graduate Assistants
Anthony Berardi
Jairo Cabrera

Staff
Ian Christensen, librarian
Kyla Dennis, manager

Program

O Canada Calixa Lavallée (1842–1891)

The Star-Spangled Banner Francis Scott Key (1779–1843) 
  John Stafford Smith (1750–1836)
 Jeremy Brown, conductor
 Prof. of Music, University of Calgary & Artistic Dir./Cond., Calgary Wind Symphony

Canzona (1951) Peter Mennin (1923–1983)
 Damon Talley, conductor
 Director of Bands, Louisiana State University

Un Cafecito (2020) Dennis Llinás (b. 1980)
 Steven D. Davis, conductor
 Director of Bands, University of Missouri–Kansas City

Love & Nature, III. Slow Burn (2024₎ Gala Flagello (b. 1994)
 Mary Schneider, conductor
 Director of Bands, Eastern Michigan University

Handel in the Strand (1912/1962) Percy Aldridge Grainger (1882–1961) 
  arr. Richard Franko Goldman
 Rodney Dorsey, conductor
 Professor of Music, Florida State University

Zirk (2007) Scott Boerma (b. 1964)
 Lin Foulk Baird, horn
 Professor of Music, Western Michigan University

 Andrew Yozviak, conductor
 Director of Bands, West Chester University

Stillwater (2019) Kelijah Dunton (b. 1999)
 Albert Nguyen, conductor
 Director of Bands, University of Memphis

Hail to the Spirit of Liberty (1900₎ John Philip Sousa (1854–1932)
 Trey Harris, conductor
 Associate Director of Bands, Western Michigan University

Adventures on Earth, from “E.T.” (1982/2008) John Williams (b. 1932) 
  trans. Paul Lavender
 Scott Boerma, conductor
 Director of Bands, Western Michigan University

Lyrics

O Canada

O Canada!
Our home and native land!
True patriot love in all of us command.

With glowing hearts we see thee rise,
The True North strong and free!

From far and wide,
O Canada, we stand on guard for thee.

God keep our land glorious and free!
O Canada, we stand on guard for thee.

O Canada, we stand on guard for thee.

The Star-Spangled Banner

O say can you see,  
by the dawn’s early light,
What so proudly we hail’d  
at the twilight’s last gleaming,

Whose broad stripes and bright stars  
through the perilous fight
O’er the ramparts we watch’d  
were so gallantly streaming?

And the rocket’s red glare,  
the bombs bursting in air,
Gave proof through the night  
that our flag was still there,

O say does that star-spangled  
banner yet wave
O’er the land of the free  
and the home of the brave?
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Lee Honors College

The Laureate (24th Edition)
Book and cover design and layout for The 
Laureate, a student directed publication 
published through the Lee Honors College 
that serves as a senior thesis/capstone 
project for a student editor. The Design 
Center works in collaboration with the 
faculty advisor and student editor to 
establish a look and feel for the publication 
based on the content of the submitted 
poems, prose and artwork, all coming from 
WMU students.

Community Engagement

Becky Cooper 
Instructor, Lee Honors College

The Design Center students then create 
the typographic direction of the book, and 
create supplemental imagery to accompany 
the content. The book is then posted online 
though the interactive ISSUU site, allowing 
the publication to be available for viewing to 
as wide an audience as possible.

Literary journal

Spring 2026

Sarah Ball
Rasharde Banks-Dancy
Eric Howes
Madelyn Mill
Amelia Perleberg

THE
LAUREATE 24TH EDITION 

2026

36 37

Sunset in Alabama
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Foreword 

The Laureate is and always has been more than just an 

arts journal, it's a living conversation. Every sentence 

shares bravery and vulnerability, inviting other readers 

to reflect and pause. Each poem, photo, and short story, 

acts as a two-sided mirror showing you small bits of 

someone else's life, all while giving you a reflection 

of your past. The Laureate displays stories of hopes, 

dreams, despair, complexities, and joy that come with 

being a human. As you turn these pages we invite you to 

read slowly, feel every emotion, and discover something 

unexpected. We hope you enjoy and feel as deeply as we did 

about these pieces.

Letter from the Editor

Dear Readers of The Laureate,

 

 I don’t know if I can truly put into words how grateful 

I am to have had the opportunity to work on the 24th edition 

of The Laureate. It’s been such a wonderful experience, 

witnessing and reading so many works of creativity. Each 

edition has brought its own unique voice, but this edition 

is something so vibrant and full of a genuine passion for 

the arts. Each story, poem, photograph, shares a unique 

perspective. The talent that these undergraduate students 

possess never fails to amaze me. I am proud to have 

had the opportunity to work on this year's edition of  

The Laureate.

 I want to thank every single person who has helped 

guide me throughout this journey. Becky Cooper, Jennifer 

Townsend, my assistant editor, Madelyn Mill, and everyone 

on the design team, your direction, advice, and never-

ending support has taught me so much. I couldn’t have done 

this edition without you all, and I thank you for the hard 

work and hours you’ve poured into The Laureate.
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of CEQ shall convene a working group to coordinate 

the revision of agency-level implementing regulations 

for consistency. The guidance in subsection (b) and 

any resulting implementing regulations must expedite 

permitting approvals and meet deadlines established in 

the Fiscal Responsibility Act of 2023 (Public Law 118-

5). Consistent with applicable law, all agencies must 

prioritize efficiency and certainty over any other 

objectives, including those of activist groups, that do 

not align with the policy goals set forth in section 2 

of this order or that could otherwise add delays and 

ambiguity to the permitting process.

 

(d) The Secretaries of Defense, Interior, Agriculture, 

Commerce, Housing and Urban Development, Transportation, 

Energy, Homeland Security, the Administrator of the 

Environmental Protection Agency (EPA), the Chairman of 

CEQ, and the heads of any other relevant agencies shall 

undertake all available efforts to eliminate all delays 

within their respective permitting processes, including 

through, but not limited to, the use of general permitting 

and permit by rule. For any project an agency head deems 

essential for the Nation’s economy or national security, 

agencies shall use all possible authorities, including 

emergency authorities, to expedite the adjudication 

of Federal permits. Agencies shall work closely with 

project sponsors to realize the ultimate construction or 

development of permitted projects.

 

(e) The Director of the NEC and the Director of the Office of 

Legislative Affairs shall jointly prepare recommendations 

to Congress, which shall:

 

(i) facilitate the permitting and construction of 

interstate energy transportation and other critical energy 

infrastructure, including, but not limited to, pipelines, 

particularly in regions of the Nation that have lacked 

such development in recent years; and

 

Title #5: (Original text from Unleashing American Energy)

By the authority vested in me as President by the 

Constitution and the laws of the United States of America, 

it is hereby ordered:

 

Section 1 . Background. America is blessed with an abundance 

of energy and natural resources that have historically 

powered our Nation’s economic prosperity. In recent years, 

burdensome and ideologically motivated regulations have 

impeded the development of these resources, limited the 

generation of reliable and affordable electricity, reduced 

job creation, and inflicted high energy costs upon our 

citizens. These high energy costs devastate American 

consumers by driving up the cost of transportation, 

heating, utilities, farming, and manufacturing, while 

weakening our national security.

 

It is thus in the national interest to unleash America’s 

affordable and reliable energy and natural resources. This 

will restore American prosperity—including for those men 

and women who have been forgotten by our economy in 

recent years. It will also rebuild our Nation’s economic 

and military security, which will deliver peace through 

strength.

 

. . .

 

Sec. 5 . Unleashing Energy Dominance through Efficient 

Permitting. (a) Executive Order 11991 of May 24, 1977 

(Relating to protection and enhancement of environmental 

quality) is hereby revoked.

 

(b) To expedite and simplify the permitting process, 

within 30 days of the date of this order, the Chairman of 

the Council on Environmental Quality (CEQ) shall provide 

guidance on implementing the National Environmental Policy 

Act (NEPA), 42 U.S.C. 4321 et seq., and propose rescinding 

CEQ’s NEPA regulations found at 40 CFR 1500 et seq.

 

(c) Following the provision of the guidance, the Chairman 
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